
 
 
The notice below is important.  It relays information which is relevant to any worker who has been told to self-
isolate.  Failure to comply with the new regulations can result in prosecution. 
 
The Health Protection (Coronavirus, Restrictions) (Self-Isolation) (England) Regulations 2020 (the Regulation) came 
into force on 28 September 2020 and have important implications for employers and employees alike.  
 
The Regulation introduces important obligations for all workers to notify their employer if they are required to self-
isolate if they are due to undertake any work from a location that is not where they are self-isolating. The self-
isolation location will usually be an employee’s home but wherever the location, the Regulation applies to any work 
undertaken outside of that location and therefore would include any place of work. 

Obligation to Self-Isolate 
 
The Regulation requires self-isolation where an employee is informed by an NHS or Local Authority worker or 
representative that: 

1. they have tested positive for Covid-19 such that they are within an isolation period; 

2. they have had close contact after 28 September with someone who has tested positive such that they are 
within an isolation period; or 

3. a child (under 18s) for whom the employee is responsible has tested positive such that they are within an 
isolation period; or 

4. a child for whom the employee is responsible has had close contact with someone who has tested positive 
such that they are within an isolation period. 

The Regulation also provide that notification may come from the Secretary of State but we await further clarification 
of precisely what that means; it may include for example, through the NHS Covid Smartphone App or where 
employees have had a private or ‘non NHS’ test. We will keep the position under review and provide clarification as 
soon as it is available. 

Period of Self-Isolation 
The period of isolation required will vary depending on a number of factors (guidance can be gained from the 
Government and NHS websites) but in broad terms, an individual is required to self-isolate for a period of 10 days 
from the date of receipt of the positive test for Covid-19 or where they have come into close contact with somebody 
who has received a positive test result for Coronavirus, then they must self-isolate for a period of 14 days from the 
later of: 

(a) 5 days before the date of a positive test result from a close contact or  

(b) from the date on which the close contact first reported symptoms of Coronavirus 

Employee’s Obligations 
Under section 8 of the Regulation, a self-isolating employer who is: 

(a) aware of the requirement to self-isolate and  

(b) due to work during the self-isolation period other than their designated isolation location, must notify 
their employer of a requirement to self-isolate and the start and end date of the isolation period.   Any 
breach of this obligation is a criminal offence. 

 


